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RoOBOTICS COMMUNITY

RoboNation, Inc.
Youth Protection Policy Acknowledgement
Effective Date: October 1, 2025 | Policy Version: 2025.1

l, , acknowledge that | have received, read, and
understand the RoboNation, Inc. Youth Protection Policy. | agree to:

e Follow all requirements and guidelines in the policy while participating in RoboNation programs
or events in any capacity, including but not limited to official event hours, off-site activities, and
any virtual engagements hosted by RoboNation.

¢ Immediately report any suspected abuse, misconduct, or policy violations as outlined in the
policy, and in all cases within 24 hours.

e Cooperate fully in any investigation of alleged misconduct or safety concerns.

e Provide truthful and complete information in any forms, applications, or background check
documentation required for participation.

e Understand that failure to comply with this policy may result in removal from RoboNation
events or programs and, when applicable, reporting to law enforcement or other authorities,
and may also impact future eligibility to participate in RoboNation programs.

| understand that my role is contingent upon adherence to this policy and that RoboNation reserves the
right to remove me from participation at any time if | am found to be in violation.

Print Name:

Signature:

Date:

Role (circle one): Staff Volunteer Chaperone Adult Participant Other

Organization / Team (if applicable):
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